
 
 

 

POLICY ON SUCCESSION PLANNING 

 

The Board shall implement an effective succession planning for its directors and key officers to ensure the 

efficient transfer of leadership.  

 

The retirement age for directors shall be eighty (80) years old. The Board may however amend this policy, 

as it may deem appropriate. The retirement age for Management shall follow the compulsory retirement 

age prescribed under the Labor Code of the Philippines.  

 


